PERFORMANCE AND SYSTEMS ANALYST
Do you have a passion to develop and automate performance reporting systems?  Are you seeking a role where you can make a difference?  We have an exciting opportunity where you can demonstrate your proven technology and analytical skills, and support the organisation by providing business-critical information. 

A major focus of this role is to develop the costing and activity reporting database systems to meet the changing information needs of clinical and business managers across the organisation.  You will possess superior analytical and problem solving abilities, and well-developed communication skills.  The Performance and Systems Analyst position is a costing and activity database system development role.  The role will encompass analysis of stakeholder requirements along with procedures to develop and automate existing processes, interfaces and new reporting systems.

The position demands a pro-active approach to assessing the key activity, cost and revenue drivers for different services and with this knowledge developing the reporting systems and interfaces to meet the information requirements.

If you have formal business or management qualifications, and are seeking a position with variety, look no further.  Enquiries to Josephine Beer (03) 9344 2240.
Applications can be made via the Women’s web site http://rwh.mhr.com.au/
or in writing, including a covering letter addressing the key selection criteria and your resume, to:

Human Resources Manager

The Royal Women's Hospital
132 Grattan Street
Carlton,  3053
AUSTRALIA

Applications close:  26th February, 2007.
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